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The Company is committed to conducting its business ethically, responsibly and in compliance with 
all applicable legislation, including the Modern Slavery Act 2015, the Immigration, Asylum and 
Nationality Act 2006, the Employment Rights Act 1996 and associated employment and immigration 
legislation. This statement sets out the steps we have taken to minimise the risk of modern slavery 
in our business and supply chains. 
 
INTRODUCTION 

Northern security Ltd is committed to preventing modern slavery and human trafficking occurring in 
any of its corporate activities, as a security company our services are delivered to our clients. We 
maintain a zero-tolerance approach to modern slavery, human trafficking, forced labour, bonded 
labour, servitude, labour exploitation and illegal working in all areas of its operations and supply 
chain. We are committed to protecting the rights and welfare of all workers and ensuring that 
employment is freely chosen, lawful and fairly rewarded. This commitment is evident through our 
company policies which aim to uphold the highest ethical and professional standards. 

 
OUR ORGANISATIONAL STRUCTURE AND OPERATIONS 
Northern Security is a security services provider and is made up of Northern Security Ltd and 
Northern Security Systems Limited employing 200 staff across the Northwest and east. All our 
suppliers and customers are based in the UK. 

 
OUR COMMITMENT TO THE PRINCIPLES OF THE MODERN SLAVERY ACT 2015 
Northern security is committed to the principles of the Modern Slavery Act 2015 and the abolition of 
modern slavery and human trafficking. 
As an equal opportunities’ employer, we are committed to creating and ensuring a non-
discriminatory and respectful working environment for our staff.  We want all our staff to feel 
confident they can expose wrongdoing without any risk to themselves and as such the company has 
an established whistleblowing policy which all staff can access alongside all other company policies 
on the employee portal (staff intranet). 
Our recruitment and people management processes are designed to ensure that all prospective 
employees are legally entitled to work in the UK and are subject to DBS checks in order to safeguard 
employees and apprentices from any abuse or coercion. 
We do not enter into business with any organisation which knowingly supports or is found to be 
involved in slavery, servitude and forced or compulsory labour. 
 
RIGHT TO WORK AND PREVENTION OF ILLEGAL WORKING 
The Company shall maintain documented procedures and controls to ensure compliance with 
Sections 15 to 25 of the Immigration, Asylum and Nationality Act 2006 and all current Home Office 
requirements relating to the prevention of illegal working. 
Right to work checks are conducted on all prospective workers before employment or engagement 
commences, irrespective of nationality, ethnicity or background. These checks shall apply equally to 
permanent employees, temporary workers, agency workers, seasonal workers, apprentices, 
contractors and any other individuals undertaking work on behalf of the Company. 
The Company shall verify original right to work documentation in accordance with the Home Office's 
Comprehensive Guidance for Employers on Preventing Illegal Working and any subsequent guidance 
issued by the Home Office. Where permitted, digital or online verification systems approved by the 
Home Office may also be used. 
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The Company shall maintain records of all workers' right to work status, including details of foreign 
nationals and any immigration permissions required for lawful employment within the United 
Kingdom. 
Copies of all documents used to verify an individual's right to work shall be securely retained for the 
duration of employment and for a minimum period of two years following the end of employment or 
engagement. 
 
PREVENTION OF LABOUR EXPLOITATION AND MODERN SLAVERY 
The Company recognises that workers with restricted immigration status may be particularly 
vulnerable to exploitation. As part of its commitment to preventing modern slavery, the Company 
shall: 
➢ Ensure that all workers are employed voluntarily and are free to leave employment in 

accordance with their contractual obligations. 
➢ Prohibit the withholding of passports, identity documents, bank cards or personal belongings. 
➢ Prohibit the charging of recruitment fees to workers. 
➢ Monitor for indicators of forced labour, debt bondage, human trafficking and worker 

exploitation. 
➢ Provide workers with access to grievance and whistleblowing procedures without fear of 

retaliation. 
➢ Investigate any concerns relating to labour exploitation, illegal working or modern slavery 

promptly and confidentially. 

 
 

 
OUR SUPPLY CHAIN 

Due to the nature of our business, we assess ourselves to have a low risk of modern slavery in our 
business and supply chains.  The company does not use agency workers or sub-contractors 
Our supply chains are limited, and we procure goods and services from UK suppliers only. 
 

The Company reserves the right to request evidence of compliance, conduct audits, and take 
corrective action where deficiencies are identified. Failure to maintain adequate controls may result 
in suspension or termination of the business relationship. 
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